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CWU Scotland wishes all delegates and visitors
to the STUC Disabled Workers’ Conference 2011
a successful and memorable conference.

John Brown Anne Reid
Regional Secretary Regional Chair
CWU Scotland CWU Scotland
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2011 STUC DISABLED WORKERS’ CONFERENCE

Conference Programme

SATURDAY 19TH NOVEMBER
10.00 am Coffee and Registration
10.30 am Secretary’s Announcements

Chair’s Address
10.40 am Guest Speaker

Rev Erik Cramb
10.55 am Guest Speaker

Mike Kirby, STUC President
11.10 am MOTIONS

Motion 1 “Disabled Workers – We Have a
Better Way”
Motion 5 and amendment “Impact of the Cuts”
Motion 2 “Sayce Report”
Motion 3 “Work Choices and Supported
Employment”

11.50 am Update on Welfare Reform
John Keenan, STUC General Council and
elected representative to the STUC Disabled
Workers’ Committee

12.30 pm Guest Speaker
Grahame Smith, STUC General Secretary

12.50 pm Buffet Lunch
1.50 pm MOTIONS

Motion 16 “Lifelong Learning and those
with Disabilities”
Motion 17 “Talking Books”

2.10 pm Presentation on Dyslexia
Wendy Burton, Scottish Union Learning

2.55 pm MOTIONS
Motion 4 “e Economic Alternative to Cuts
in Public Services and the Welfare State”
Motion 7 “Equality and Human Rights
Commission”
Motion 12 “Equality Act 2010 – Reasonable
Adjustments”

3.25 pm Comfort Break
3.40 pm Guest Speaker

Lud Ramsey, STUC Black Workers’
Committee

3.55 pm ere is a Better Way Campaign
Update on Phase 3 & Future activity

4.25 pm MOTIONS
Motion 9 “Work Related Stress, Bullying
and Harassment during the Recession”
Motion 13 “Vilification of Disabled People
in the Media”
Motion 14 “Supporting Disabled
Members”

4.55 pm Presentation of Report of the Disabled
Workers’ Conference Delegation to the
STUC Annual Congress 2011
Lesley McCallum, STUC Disabled Workers’
Committee
Presentation of Report by the Disabled
Workers’ Representatives on the STUC
General Council 2010/11
Robert Mooney, STUC Disabled Workers’
Committee

5.00 pm Close of Conference

SATURDAY 19TH NOVEMBER: EVENING
7.00 pm Dundee City Council Civic Reception:

Cllr John Letford, Lord Provost (Mezzanine
Floor, Apex Hotel)

7.30 pm Dinner for Delegates and Invited Guests
(Art Gallery, Mezzanine Floor, Apex Hotel)

SUNDAY 20TH NOVEMBER
9.30 am Conference resumes with Motions
9.30 am MOTIONS

Motion 6 “Disability Living Allowance”
Motion 8 “Cuts in Public Services – Impact
on Workforce”
Motion 10 “Redundancy Selection and
Disability”
Motion 11and amendment “Disability Leave”
Motion 15 “Young People and Mental
Health Issues”
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10.20 am Guest Speaker
Terry Anderson, STUC Union and
Community Development Officer

10.40 am Panel Session ‘Disability History Month’
John McArdle, Black Triangle
Tressa Burke, Glasgow Disability Alliance
Pam Duncan, Inclusion Scotland

11.40 am Guest Speaker
Margaret Boyd, Chairperson Elect, STUC
Women’s Committee

11.55 am Comfort Break
12.10 pm Guest Speaker

Mark Lynch, Chairperson, STUC Youth
Committee

12.25 pm Announcement of Election Results
12.30 pm Emergency Motions
12.45 pm Adoption of Disabled Workers’ Committee’s

Annual Report
12.50 pm Vote of anks
1.00 pm Close of Conference / Buffet Lunch
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SECTION I

Motions to 2011 Disabled Workers’ Conference

1. DISABLED WORKERS – WE HAVE A
BETTER WAY
“at this Conference welcomes the growing success of the
STUC’s ‘ere is a Better Way’ Campaign and notes the
work being done to highlight the impact the Government’s
draconian cuts agenda will have on disabled people.

“e Campaign continues to provide a platform for
disabled trade union members and our partner
organisations, to ensure the voices of disabled people are
heard and no decisions that affect us are taken without
consultation.

“Following the STUC’s People First March and Rally,
Conference has to ensure that we put disabled people first
and challenge continuing attacks on people with
disabilities both in the workplace and in society.

“e Coalition Government’s attack on Disability
Living Allowance, the Work Capability Assessment, and
cuts in Access to Work funding will all have an adverse
impact on the working lives of disabled people and their
ability to participate fully in our society.

“Conference calls on the Disabled Workers’ Committee
to:

l continue to engage with disability groups to build a
strong and vocal community of disabled people and
ensure those with disabilities are represented in civic,
political and public life;

l challenge attacks on cuts, public services and
benefits that directly affect disabled people;

l support the STUC and affiliates’ campaign for fair
taxation and living wage jobs, promoting these
campaigns as being important in liing disabled
people out of poverty.”

Mover: STUC Disabled Workers’ Committee

2. SAYCE REPORT
“at this Conference calls on the Government to reject
the Sayce report recommendations to close or privatise
Remploy’s fiy-four factories, nine of which are in
Scotland, and its employment services business.

“If these closures take place, two thousand two hundred
severely disabled people will be made compulsory

redundant, the vast majority of whom will never work
again, as those three thousand severely disabled, who were
made redundant in 2008, have found to their cost. For
those who do find work, this will be in low paid
employment with poor terms and conditions and no
pension, and most will not be able to retain these jobs due
to their disability.

“Remploy can and should have a future. Conference
calls on the Government to have genuine consultations
with the trade unions to discuss how to restructure
Remploy and to secure its long term future.”

Mover: GMB Scotland

3. WORK CHOICES AND SUPPORTED
EMPLOYMENT
“at this Conference notes with concern the closure of
the BlindCra factory in Craigmillar earlier this year,
bringing to an end 218 years of supported employment in
Edinburgh. Conference recognises the need and reiterates
its support for the maintenance and expansion of
supported employment for disabled workers across
Scotland.

“Conference notes that there are only 22,000 places in
total available in England, Wales and Scotland in the
highly successful DWP Work Choices programme,
including placements in Remploy, Local Authority
Factories and in wider employment. Conference
recognises that all these placements contribute to a
balanced programme of choice for disabled people in an
economy where it is increasingly difficult for disabled
people to find decent jobs with terms and conditions
negotiated by trade unions.

“erefore, to help even more disabled people find
work, Conference calls on the STUC, the Disabled
Workers’ Committee and the Scottish Government to
lobby the DWP to expand the number of places available
in all aspects of the Work Choices programme.
Furthermore, Conference calls for the continued
development of sustainable models of supported
employment in Scotland.”

Mover: Community
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4. THE ECONOMIC ALTERNATIVE TO CUTS IN
PUBLIC SERVICES AND THE WELFARE STATE
“at this Conference believes that cuts in jobs, public
services, pay and pensions are not necessary to pay for the
national deficit.

“We condemn the continuing attempts by Government
to deepen inequality, make workers and the poorest and
most vulnerable in society bear the brunt of reducing the
deficit. We condemn the Government’s onslaught against
the welfare state, including measures to force more people
off Disability Living Allowance, and its attempts to hand
swathes of the public sector over to its friends in business.
Conference commends their PCS pamphlet, ‘Welfare An
alternative Vision’.

“Underneath the rhetoric of ‘fairness’ employed by right
wing Ministers seeking scapegoats, UK Government
policy is worsening the economic situation of millions of
ordinary people in an attempt to protect the rich from the
effects of recession.

“Conference reaffirms its belief that there is an alternative
– collection of the taxes avoided, evaded and uncollected
from wealthy individuals and companies, which account for
£120bn, as well as more, not less, investment in public
services, in green industries and 1 million climate jobs,
alongside bringing the banks into public ownership.

“Conference calls on the Disabled Workers’ Committee to:
l collate information from affiliates about the

disproportionate impact of the cuts on disabled
workers;

l campaign against the Government’s 18 billion cuts in
the welfare budget; and

l Campaign to improve, not attack, the Disability
Living Allowance to support more disabled people to
lead independent lives, including working lives.”

Mover: Public & Commercial Services Union

5. IMPACT OF THE CUTS
“at this Conference notes the devastating effects of the
Coalition Government in Westminster’s attacks on
disabled people.

“We are also aware that 30% of disabled people live
below the poverty line, one in four families with children
can’t afford heating and that disabled people are set to lose
at least £140 through direct cuts to disability benefits alone.

“Disability Living Allowance is set to be scrapped and
replaced with a personal living allowance payment with a
targeted saving of £1.4 billion by 2015.

“It is also proposed that the mobility component of DLA
is to be taken away from people in residential homes.

“e Coalition Government intends to force over a
million sick and disabled people off incapacity benefits by
declaring them fit to work, while cutting access to work
funding, which helps employers with the costs of
reasonable adjustments. is was a crisis not caused by
disabled people, but by the bankers and their system.

“Conference calls on the STUC Disabled Workers’
Committee to work with the STUC General Council and
affiliates to widen knowledge and understanding across all
trade union members of these attacks on the disabled.

Conference further resolves to:
l support disabled groups in their campaigns against

the cuts to benefits, services or facilities; and
l assist in the setting up of a united campaign linking

the trade union movement with disabled groups and
community groups to oppose all attacks by the
Governments at both Westminster and Holyrood on
disabled people whether in work or out of work.”

Mover: Communication Workers’ Union

Amendment
Final para, insert new 1st bullet point:

l “campaign for the abandonment of the flawed
privatised assessment programme and a return to a
system of assessment by NHS staff and GPs;”

Mover: Public & Commercial Services Union

6. DISABILITY LIVING ALLOWANCE
“at this Conference calls on the Government to scrap its
threatened changes to DLA Benefit and the reassessment
of those on indefinite awards, because their disability has
already been assessed on the basis that it will never get
better.

“Under the Human Rights Act, every human being has a
right to a standard of life. Disabled people have a right to
enjoy every aspect of life that able-bodied people have but,
because of their disability, they need the support of DLA
Benefit to do so. To take it away, will leave a majority of
disabled people house-bound and isolated, leading to
depression and suicidal thoughts.

“Conference urges the STUC Disabled Workers’
Committee to call on affiliated unions to fight these cuts by
this Con-Dem Government, because that is what it is about
– CUTS, attack the most vulnerable in society, typical Tory
tactics – HELP THE RICH and to hell with the poor.”

Mover: GMB Scotland

7. EQUALITY & HUMAN RIGHTS
COMMISSION
“at this Conference is concerned at the Con Dem
Government’s plans for the Equality & Human Rights
Commission (EHRC).

“The EHRC is an independent statutory body
established by Parliament under the Equality Act 2006.
As a regulator, the Commission is responsible for
enforcing equality legislation on age, disability, gender,
race, religion or belief, sexual orientation or transgender
status, and encouraging compliance with the Human
Rights Act.

“In Scotland, a properly resourced EHRC which
maintains its core functions is necessary to address the
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equality agenda, given the very different political, legal and
economic landscape.

“e proposed cuts would threaten support for high
profile work in Scotland, such as the Disability Harassment
Inquiry and the EHRC hosting of Independent Living
Scotland. More than half of the 5000+ calls per annum to
the Scottish helpline relate to disability.

“e cuts would also jeopardise the ‘transfer of
expertise’ services and events run by the casework team for
other organisations’ advisors and employees, whilst PSED
enforcement would be less well resourced.

“e Government plans to slash the Commission’s
Budget by over 60%. If this goes ahead the EHRC is likely
to:

l lose more than half its workforce;
l reduce its legal enforcement capabilities;
l close its helpline;
l lose its regional presence;
l end its provision of grants to charities or projects,

such as law centres, disability groups and community
organisations that are oen the first port of call for
victims of discrimination and harassment.

“Conference calls on the STUC Disabled Workers’
Committee to campaign for:

l the helpline to be retained;
l the retention of the Scottish EHRC premises; and
l the assurance that the EHRC is able to offer guidance

and funding to organisations that are the first ports
of call for victims of discrimination.”

Mover: Public & Commercial Services Union

8. CUTS IN PUBLIC SERVICES – IMPACT ON
WORKFORCE
“at this Conference notes that there are many in this
Conference who have witnessed continual, year on year, if
not quarter by quarter budget cuts in services, with to-date
many workers being offered voluntary severance.
Conference has recognised the tactics used in this measure
in selecting staff. However, in addition to those directly
involved, there is a largely unspoken, indirect impact on
staff that remains part of the workforce. While posts are no
longer filled, the work and responsibility that person had,
does not disappear, but is too frequently put on the
remaining staff. ere is an expectation that staff can work
longer hours, manage an ever-increasing workload and
even take additional responsibilities without being
equipped for this.

“ese demands conflict with ‘health at work’ policies,
increasing stress levels, reducing work-life balance, having
the potential to increase mental health issues, as well as all
the well-documented stress related illnesses dominant in
Scotland, including high blood pressure, stroke and heart
disease.

“Conference, therefore, calls on the STUC Disabled
Workers’ Committee to:

l call on the Scottish Government to make it a
requirement under the specific duties detailed in the
Equality Act, that listed authorities must undertake,
publish and have due regard to Equality Impact
Assessments;

l call on the Scottish Government to stipulate that
Equality Impact Assessments should include both
direct and indirect impact;

l call on the Scottish Government to include in
guidance that an Equality Impact Assessment must
be undertaken relating to any budget cuts being
considered, ranging from team specific to large scale
reorganisation, such as those being considered under
the ‘shared services’ agenda; and

l raise awareness amongst affiliates, so they are in a
position to monitor more indirect impact on
workers.”

Mover: UNISON Scotland

9. WORK RELATED STRESS, BULLYING AND
HARASSMENT DURING THE RECESSION
“at this Conference welcomes the continuing work of
the STUC Disabled Workers’ Committee in campaigning
to highlight workplace stress, bullying and harassment and
the impact that the recession is having on disabled workers
in particular over the past 2 years.

“However, job losses during the recession have, so far,
not impacted disproportionately on disabled people,
however, a higher proportion of disabled people work in
the public sector than the private sector.

“Conference has growing concerns that Coalition
Government plans to slash public spending may lead to
increased unemployment for disabled people, and that the
progress disabled people have made getting into decent
employment will be put into reverse.

“This could also add unnecessary pressure to disabled
workers, which could lead to work related stress,
feelings of isolation and feelings of bullying and
harassment, by both managers and colleagues. Some
employers may not have the appropriate measures in
place at a local level to ensure that staff that may be
experiencing some of these symptoms have adequate
support in the workplace.

“Conference calls upon the STUC Disabled Workers’
Committee and the General Council to:

l adapt a stress survey to be used by affiliates to
identify workers who may be experiencing work
related stress and/or bullying and harassment and
produce the findings;

l highlight employers that are not carrying out
Equality Impact Assessments, if restructuring is
taking place due to budget restraints, particularly in
the public sector; and

l highlight the positive role of the Trade Union
Equality Rep in supporting both employee and
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employer on disabled workers’ rights in the
workplace.”

Mover: Unite the Union

10. REDUNDANCY SELECTION AND
DISABILITY
“at this Conference fears that disabled workers face an
uncertain future as a result of cuts in public services, with
jobs continuing to go in both public and private sector
workplaces, and is extremely concerned that employers
will ignore their legal obligations to disabled workers when
considering redundancies.

“Conference continues to support the STUC’s ‘ere is a
Better Way’ Campaign and welcomes the work being done
to engage with disabled organisations to ensure that the
rights of disabled people are protected.

“We believe that disabled workers will find it harder to
meet redundancy criteria than colleagues without
impairments, especially those relating to attendance and
length of service.

“Disabled workers are more likely to have interrupted
work histories and, in some cases, higher amount of
absences from work for reasons directly related to their
impairment.

“Conference is also concerned that any reliance on
performance in redundancy criteria is also likely to have
an adverse impact on disabled workers, particularly those
on medication for their condition, where side effects may
limit the ability to perform and meet demanding targets
set by employers.

“Conference calls on the Disabled Workers’ Committee
to:

l work with affiliates to ensure that criteria used in
redundancy processes do not discriminate against
workers with disabilities;

l engage with disability organisations to highlight
work trade unions are doing to protect disabled
workers;

l promote the need for strong policies on disability
leave in all workplaces, including assurances that
such leave will not be taken into account in
redundancy situations; and

l ensure the rights of disabled workers redeployed in
any restructuring exercises are protected, any
reasonable adjustments are put in place with
adequate training and support put in place to ensure
the redeployment is successful.”

Mover: STUC Disabled Workers’ Committee

11. DISABILITY LEAVE
“at this Conference notes that disabled workers bring
value to all employers and should no longer be victimised
because of genuine absences made worse by poor
employment practice of managers. For too long, disabled
workers have endured the stigma of poor attendance

records and can oen be ‘invited’ to attend absence review
meetings, where it is evident that the cause of the absence
is directly connected to their disability.

“Conference calls on the STUC to:
l ensure that the rights of disabled workers are

protected as a matter of urgency;
l work with governments and employers to develop

fair and robust national disability leave recording
methods, which will not only protect disabled
workers, but will afford employers an opportunity to
adhere to the Equality Act 2010, by way of making
reasonable adjustments for workers with protected
characteristics; and

l help trade unions to support disabled workers so
they can continue to add value to society.”

Mover: University & College Union Scotland

Amendment 
Final para, aer 2nd bullet point, insert additional bullet
point:

l “urge the Scottish Government to set an example to
all employers in Scotland by requiring all public
bodies under its remit to adopt a Disability Leave
policy, including robust recording of disability
related absences and paid Disability Leave to allow
time off for treatment, or rehabilitation, or
arrangement of workplace adjustments;”

Mover: Public & Commercial Services Union

12. EQUALITY ACT 2010 – REASONABLE
ADJUSTMENTS
“at this Conference welcomes the introduction of the
new Equality Act 2010. In particular, we welcome the
improved provisions on reasonable adjustments, to allow
employees with a disability to be able to have the same
opportunities in the workplace as everyone else.

“Reasonable adjustments are a key part of removing
barriers for people with disabilities and can be central to
enabling a member to retain their employment and feel
supported by their employer.

“Nevertheless, as a result of increasing financial
pressures and employers under-estimating the extent of
their duty under the Equality Act 2010 to make
reasonable adjustments, disabled staff are increasingly
becoming an easy target for job cuts and, in particular,
capability issues.

“is has been compounded by severe cuts in funding
to the Government’s Access to Work programme.

“Conference, therefore, calls on the STUC Disabled
Workers’ Committee to:

l raise awareness amongst affiliates of the provisions of
reasonable adjustments;

l call on the Scottish Government, as part of its
equality strategy, to ensure employers are aware of
their responsibilities on reasonable adjustments; and
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l call on the UK Government to restore full funding to
the Access to Work programme.”

Mover: UNISON Scotland

13. VILIFICATION OF DISABLED PEOPLE IN
THE MEDIA
“at this Conference is very concerned at the recent
increase in much of the press and media of their portrayal
of disabled people labelling them as ‘scroungers’ and
‘workshy’.

“e language surrounding disability used within
mainstream media is oen negative. is is especially true
regarding hidden impairments, possibly due to a lack of
understanding. When dealing with mental and learning
disabilities, the media oen uses very strong negative
language.

“is has been highlighted further by the recent
comments made by Philip Davies MP for Shipley in a
House of Commons debate, stating that ‘disabled people
should work for below the minimum wage’.

“ese types of comments are particularly unhelpful in
the current economic climate where disabled people are
bearing the brunt of the Coalition Government’s cuts
agenda.

“Conference calls on the STUC Disabled Workers’
Committee and General Council to:

l challenge the right wing media attacks against
disabled people at all levels in our society;

l campaign for more protection for disabled people in
relation to their portrayal in the media; and

l highlight the positive benefits of employing disabled
workers.”

Mover: Unite the Union

14. SUPPORTING DISABLED MEMBERS
“at this Conference is concerned that the number of
people in Scotland diagnosed with diabetes has almost
doubled in a decade and that it is more prevalent in
deprived communities. Almost 240,000 people are living
with diabetes in Scotland and this figure is set to rise by a
further 50,000 by 2015.

Poorly managed diabetes leads to long-term
complications, such as heart disease, stroke, blindness,
kidney failure and nerve damage. Conference also notes
that people living with diabetes are twice as likely to
experience depression than the general population.

“At a time when health budgets in Scotland are
shrinking, Conference is concerned that quality, accessible
diabetes care, including screening programmes and
services that focus on addressing health inequalities, will
be adversely affected.

“Whilst Conference welcomes the additional protection
the Equality Act gives to disabled workers, Conference
recognises that awareness of rights, both amongst disabled
workers and employers remains relatively low. Reps oen

struggle to convince managers that conditions such as
diabetes all potentially fall within the scope of the Act.
Managers are incorrectly automatically excluding certain
conditions, such as Type 2 diabetes, effectively enforcing
‘blanket bans’. is pushes disabled members into stressful
grievance and disciplinary procedures in order to establish
their rights as disabled workers.

“Conference asks the STUC Disabled Workers’
Committee to:

l call upon Government to re-affirm its commitment
to fully implementing the Diabetes Action Plan
2010–2013 and ensure continued access to specialist
diabetes support across Scotland; and

l continue to support affiliates in their work with reps
and members to develop awareness of the Equality
Act and the protection it affords to disabled
members.”

Mover: Union of Shop, Distributive
& Allied Workers

15. YOUNG PEOPLE AND MENTAL HEALTH
ISSUES
“at this Conference notes that 1 in 12 children and
young people in Scotland have mental health difficulties
that are so substantial that he/she may have difficulties
with their thoughts, their feelings, their behaviour, their
learning and their relationships on a day-to-day basis.

“e framework for Health and Wellbeing within
Curriculum for Excellence takes account of the features of
the learning environment which support health and
wellbeing. ese include a positive ethos and positive
relationships, and participation in out-of-class activities
which promote a healthy lifestyle. Delivery of the
experiences and outcomes relating to mental, emotional
and social wellbeing are the responsibility of all staff.

“Conference urges the STUC Disabled Workers’
Committee to work with Scottish Government to:

l ensure that young people’s mental and emotional
wellbeing is at the heart of school activities;

l ensure that staff receive adequate CPD opportunities
on mental and emotional wellbeing issues;

l ensure that adequate funding and support is
allocated to Specialist Child and Adolescent Mental
Health Services (CAMHS); and

l ensure that a rigorous approach is taken to evaluate
the success of Getting It Right For Every Child
(GIRFEC), a set of guiding principles for effective
joint working to meet the needs of children and
young people.”

Mover: Educational Institute of Scotland

16. LIFELONG LEARNING AND THOSE WITH
DISABILITIES
“at this Conference notes that it is important that
disabled people have the opportunity to fulfil their



Scottish Trades Union Congress12 |

potential in all areas of learning and work. Graduate
professions should be no different from any other
profession in this respect. is expectation should be able
to be addressed both in terms of access to Further and
Higher Education and in terms of equality of access to
professional career pathways and development
opportunities.

“Conference is concerned that funding arrangements to
assess and meet the needs of this group of people are now
inadequate.

“Conference urges the STUC Disabled Workers’
Conference to campaign for a better method of funding
inclusion policies to ensure that:

l inclusion of people with disabilities is appropriate to
their properly assessed needs;

l proper and on-going training and professional
development is provided for all staff;

l adequate time is given to enable partnership working
between different agencies involved with adults with
disabilities; and

l educational establishments and learning spaces are
accessible to the widest group of students.”

Mover: Educational Institute of Scotland

17. TALKING BOOKS
“at this Conference recognises the small but significant
contribution RNIB’s Talking Books service (alongside
other providers of alternative format books) makes to the
lives of blind and partially sighted people in the UK.
Talking Books is by far the largest alternative book
provider, regularly providing 39,000 blind and partially

sighted people in the UK with books. It is Western
Europe’s biggest library of alternative format books with
8,000 books being issued to blind and partially sighted
people every day.

“Many local authorities across the UK subscribe to
Talking Books on behalf of blind and partially sighted
residents, in order to provide them with what is oen their
main source of accessible information, entertainment and
enjoyment. Blind and partially sighted service users
frequently refer to Talking Books as a ‘lifeline’. e cost to
local authorities is less than £100 per year or 24 pence per
day, a fraction of local authority overall budget costs.

“Conference notes with increasing concern the trend
within local authorities to cut Talking Books subscriptions
in an attempt to save costs. Conference believes that local
authorities need to consider the bigger picture and look
beyond the small savings made to the damaging impact
such decisions have on the lives of blind and partially
sighted people.

“Conference calls on the STUC Disabled Workers’
Committee to:

l work with affiliates to highlight the importance of
the Talking Books service to blind and partially
sighted people;

l encourage affiliates to mount a robust defence where
there is a proposal to cut a subscription; and

l raise our concerns that spending cuts are
disproportionately affecting services targeted at
women, Black, disabled and LGBT people.”

Mover: Union of Shop, Distributive
& Allied Workers
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SECTION II

Nominations

A) SCOTTISH TUC DISABLED WORKERS’
COMMITTEE
1. General Seats (5 seats – 6 nominees) –
CONTEST
Robert Mooney, Community
Gary Clark, CWU
Alan Mackay, EIS
Patrick Duffy, GMB Scotland
John Nisbet, UNISON
Stuart Powell, Unite the Union

2. Women’s Seats (5 seats – 4 nominees) –
NO CONTEST
Barbra Farmer, PCS
Sharon Sweeney, UCU Scotland
Ann Wardlaw, UNISON
Lesley McCallum, Unite the Union

3. Trades Union Council Seat (1 seat – 0
nominees)

B) DISABLED WORKERS’ SEATS ON THE
STUC GENERAL COUNCIL
1. General Place (1 seat – 2 nominees) –
CONTEST
Robert Mooney, Community
Patrick Duffy, GMB Scotland

2. Woman’s Place (1 seat – 1 nominee) – NO
CONTEST
Lesley McCallum, Unite the Union

C) DISABLED WORKERS’ CONFERENCE
DELEGATION TO THE STUC ANNUAL
CONGRESS 2012
1. General Places (2 places – 4 nominees) –
CONTEST
Robert Mooney, Community
Phil Brannen, GMB
John Nisbet, UNISON
Stuart Powell, Unite the Union

2. Women’s Places (2 places – 1 nominee) –
NO CONTEST
Lesley McCallum, Unite the Union
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SECTION III

Report to Disabled Workers’ Conference

DISABLED WORKERS’ COMMITTEE
e STUC’s work in relation to disabled people is carried
out by the STUC Disabled Workers’ Committee, which is
elected at the Annual STUC Disabled Workers’ Conference.
is Annual Conference allows disabled people to set a
programme of work for the Disabled Workers’ Committee
to take forward, relating to a wide range of relevant issues.
Disabled people’s issues are also mainstreamed into the
wider work of the STUC through the existence of Disabled
Workers’ Seats on the STUC General Council.

2010 ANNUAL STUC DISABLED WORKERS’
CONFERENCE
e 7th Annual STUC Disabled Workers’ Conference was
held at the Apex Hotel, Dundee, over the weekend of
Saturday 20th and Sunday 21st November, 2010. e
Conference theme was “ere is a Better Way – Access
for All”.

e Conference was chaired by Alan Mackay, EIS. 52
delegates, representing 12 trade unions, were registered for
Conference with 49 in actual attendance.

e Conference elected Tony Sneddon, CWU and Mary
Scroggie, Unite the Union, as Scrutineers.

A copy of the Decisions of the Conference is available
from Congress office.

Shortly aer the opening of the Conference on the
Saturday, Cathie Craigie MSP addressed delegates on the
subject of the British Sign Language Bill she was
sponsoring. A good variety of questions were raised by
delegates.

A panel session on ‘Campaigns and Priorities –
working together in the new climate’ took place on the
Saturday aernoon with speakers from Inclusion
Scotland, Deaf Blind Scotland, RNIB and RNID.
Members of the panel session were invited to inform
delegates of the campaigns they currently have running
and how the Committee can be involved in furthering
these campaigns.

A session on ‘Mental Health Mentoring and
Rehabilitation’ provided by Ian Tasker, STUC Assistant
Secretary; Gerry McFeely, Working Health Services

Lothian; and Kathleen Bolt, Mediation Services Ltd, took
place on the morning of Sunday 21st November.

Terry Anderson, STUC Union and Community
Development Officer, provided an introduction session on
Unions into Schools and delegates were encouraged to
think about becoming a Unions into Schools rep. is was
followed by questions from delegates.

Key Speakers who addressed the Conference were:
Cathie Craige MSP
Joy Dunn, President, STUC
Grahame Smith, General Secretary, STUC
Lud Ramsey, STUC Black Workers’ Committee
Kieron Green, STUC Youth Committee
Natasha Gerson, STUC Women’s Committee

e following were speakers at the ‘Campaigns and
Priorities – working together in the new climate’ panel
session:

Bill Scott, Inclusion Scotland
John Whitfield, Deaf Blind Scotland
John Legg, RNIB and
Shabnum Mustapha, RNID

Robert Mooney, Community, presented to Conference
the Report of the Disabled Workers’ Representatives on
the STUC General Council, and Lesley McCallum, Unite
the Union, presented the Report of the Disabled Workers’
Conference Delegation to the 2010 Annual STUC
Congress.

Motions were debated and agreed, with topics on – e
Big Society: Devastation of Disabled People’s Rights;
Public Sector Budget Cuts and People with Disabilities;
Attacks on DLA Claimants; Workstep/Workchoices;
Disabled Workers and Employment; Unemployment
Amongst Disabled People; Public Procurement; NHS
Accessibility; Free Eye Examinations; Employment of
People with Learning Disabilities; Mental Health;
Disability Leave and Sickness Absence; Supporting
Disabled Workers; and Scottish Defence League.

e new Disabled Workers’ Committee; Delegation to
the 2011 STUC Congress and Nominations for the
Disabled Workers’ Representatives on the STUC General
Council for 2011 were as under:
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Disabled Workers’ Committee
General Seats:
Robert Mooney, Community
Gary Clark, CWU
Alan Mackay, EIS
Patrick Duffy, GMB Scotland
Stuart Powell, Unite the Union

Women’s Seats:
Siobhan McMahon, GMB Scotland
Barbra Farmer, PCS
Sharon Sweeney, UCU
Dawn Marie Hooks, UNISON
Lesley McCallum, Unite the Union

Ann Wardlaw, UNISON, replaced Dawn Marie Hooks on
the Committee in July 2011.

ere were no nominees for the Trades Union Council
Seat.

Disabled Workers’ Conference Representatives
on the General Council
General Place:
Robert Mooney, Community

Woman’s Place:
Lesley McCallum, Unite the Union

Disabled Workers’ Conference Delegation to the
STUC Annual Congress 2011
General Places:
Patrick Duffy, GMB
Stephen Dougall, Unite the Union
Robert Mooney, through representation on the General
Council

Women’s Places:
Lesley McCallum, Unite the Union

e Disabled Workers’ Committee recorded its thanks to
Dundee City Council for hosting a Civic Reception for
delegates and invited guests on the Saturday evening, prior
to the Conference Dinner at the Apex Hotel, Dundee.

e Committee also recorded its thanks to the staff at
the Apex Hotel for their assistance over the period of the
Conference.

DISABLED WORKERS’ COMMITTEE
PRIORITIES FOR 2010 / 2011
At its first meeting held on 10th January 2011, members of
the Disabled Workers’ Committee agreed to carry over the
priorities from 2009 / 2010.

1. Build effective relationships with government and
agencies to promote the rights of disabled workers
within and outwith the workplace.

2. Campaign against discrimination and for genuine
opportunity of employment for disabled people.

3. Build capacity to ensure that unions work for
disabled people.

Priority 1 – Build effective relationships with
Government and agencies to promote the rights
of disabled workers within and outwith the
workplace

Meetings
No meetings with the Government Ministers took place in
the current period. At the time of printing a meeting with
Michael Matheson MSP, Minister for Public Health, is
scheduled to take place on 3rd November at the Scottish
Parliament, to discuss issues relating to disabled rights that
are devolved to Scotland; and a meeting with Chris
Grayling MP, Minister of State for Employment is
scheduled for 8th December.

e Committee was able to ensure continued influence
on both Government and the Scottish Parliament through:

l Ensuring an input into the refreshed Scottish
Government Scottish Healthy Working Lives
Strategy which was launched in November 2010.

l Lobbying both Government and Shadow Cabinet on
the issue of supported workplaces.

l e work of Committee members attending various
Scottish Parliament Cross Party Groups

l Monitoring the Scottish Government Working
Group on Independent Living.

Consultations and stakeholder exercises
e STUC Disabled Workers’ Committee provided an
input to the following Consultation documents:

l Disability Living Allowance Consultation – March
2011

l Specialist Disability Employment Programmes –
October 2011

STUC Annual Congress
e STUC Disabled Workers’ Committee held a fringe
event on Monday 18th April titled “Better Way for Disabled
People”. e event was chaired by Ian Tasker, STUC
Assistant Secretary and Secretary to the STUC Disabled
Workers’ Committee. Speakers included Lesley McCallum,
Unite the Union and Robert Mooney, Community, on
behalf of the Committee along with Pam Duncan,
Inclusion Scotland Board Member. e fringe event was
well attended. Sponsorship was provided by
Communication Workers’ Union, Community, GMB
Scotland Apex Branch and Inclusion Scotland.

Robert Mooney, Community, was presented with the
One Workplace Equality Award for his outstanding
commitment to the trade union movement and his tireless
work to improve the lives of disabled workers, at the 2011
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STUC Annual Congress. Congratulations Robert a well-
deserved award.

STUC Trade Union in the Parliament Week 2010
e STUC Trade Union Week was held from 23rd – 25th
November 2010 in the Scottish Parliament. Robert
Mooney, Community, addressed the ‘Unions Work for
Equality – celebrating the contribution of trades unions to
equality’ event which took place on the evening of
Tuesday 23rd November. e event was sponsored by
Marlyn Glen MSP and Chaired by Joy Dunn, STUC
President / PCS.

Priority 2 – Campaign against discrimination and
for genuine opportunity of employment for
disabled people

Disabled Workers and the Recession
e Disabled Workers’ Committee continues to lobby the
United Kingdom Government against the unfair
Workplace Capability Assessment and its detrimental
impact on disabled people.

e Committee is actively supporting the campaign by
Unite, Community and the GMB against the closures of
Remploy factories.

Scottish Healthy Working Lives
e Disabled Workers’ Committee continued to highlight
workplace stress as a major issue during 2010/11.

e Scottish Centre for Healthy Working Lives
participated in the event on barriers to employment
arranged by the One Workplace Equal Rights Project and
the Committee and referred to below.

Equality Impact Assessments
The Committee, along with other STUC Equality
Committees, is lobbying both the Scottish and United
Kingdom Governments to ensure that Equality Impact
Assessments are carried out in any Government and
Local Authority restructuring exercise or redundancy
situation.

Modern Apprenticeships Bill
Robert Mooney, Community, continued to represent the
Committee to ensure that issues in relation to disabled
workers’ access to apprenticeships were included in both
the Apprenticeship Summit and in the ongoing
development of the Modern Apprenticeships Bill.

Priority 3 – Build capacity to ensure that unions
work for disabled people
One Workplace Equal Rights Project
A joint seminar, organised by the One Workplace Equal
Rights project and the Disabled Workers’ Committee,
took place on Monday 24th October 2011 in the STUC

centre, Glasgow. Helen Eadie MSP, addressed the
seminar. Out of the 36 registered delegates, 30 were in
attendance on the day. The seminar entailed three
workshops:

l Mental Health in the Workplace – facilitated by Emma
Kennedy, Scottish Centre for Healthy Working Lives

l SAYCE Report – facilitated by Robert Mooney,
STUC Disabled Workers’ Committee

l ESA and Benefit Cuts – facilitated by John Keenan,
STUC General Council

Welfare Reform
e Committee continues to campaign against the Welfare
Reform Bill currently going through the Parliamentary
process, particularly to those elements of the Bill affecting
disabled people.

ere is a Better Way Campaign
e Disabled Workers’ Committee has fully supported the
“ere is a Better Way” campaign and has worked with
other disability organisations, such as Inclusion Scotland,
Glasgow Disability Alliance, and Black Triangle, to
promote the campaign and raise awareness of the impact
that cuts will have on disabled people.

Specific activity undertaken by the Committee in
support of the campaign has included:

l Dave Moxham (STUC Deputy General Secretary),
along with Barbra Farmer (Vice Chairperson / PCS),
addressed the Inclusion Scotland Conference held
on 4th February 2011. e Conference, entitled
“Welfare Reforms: Who Benefits?” was held in the
istle Hotel, Glasgow.

l A lobby of the Lib Dem Conference, focusing on
benefit changes, was held outside the Concert Hall,
Perth, on Saturday 5th March. Alan MacKay (Chair
of the Disabled Workers’ Committee / EIS)
addressed the Rally which was attended by around
300 disabled people / activists. Transport was
provided by Access Travel.

l e STUC along with its affiliated unions
participated in the TUC March for the Alternative
which took place on 26th March in London. e
March was attended by over 250,000 people.

l Fringe event held on Monday 18th April during the
STUC 2011 Annual Congress “Better Way for
Disabled People”. More details are reported on under
Priority 1 of the Report.

l e Disabled Workers’ Committee participated in
the March and Rally ‘People First’ which took place
on 1st October 2011. e March began at Glasgow
Green and concluded at Kelvingrove Park with a
Rally and various fringe events. 2 muster points for
those with disabilities, young families etc. le from
the Church on Elderslie Street and also the entrance
at Kelvingrove Park.
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OTHER ACTIVITY
e Committee supported the retention of the Royal Mail
as a public company and explicitly linked the potential
‘modernisation’ service to the issue of access. Gary Clark,
CWU, provided regular updates at Committee meetings.

e Committee now has a Facebook page and Twitter
hash-tag where regular updates are provided by Barbra
Farmer, PCS. Facebook page – https://www.facebook.com/
#!/pages/STUC-Disabled-Workers/179307982111657
Twitter hash tag – #STUCDisabled

In addition to the above activities, the STUC Disabled

Workers’ Committee has been represented on the following
bodies and at the campaigns and events listed below:

STUC General Council 2010/11
STUC Annual Congress 2011
STUC Youth Conference 2011
STUC Women’s Conference 2011
St Andrew’s Day March and Rally
One Workplace Project Advisory Group
Perth and Kinross Access Group

A message of support was sent to the STUC Black
Workers’ Conference 2011.
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SECTION IV

Constitution of Disabled Workers’ Committee

1. TITLE OF CONFERENCE
e Annual Conference of Disabled Workers’
representatives of Trades Unions and Trades Union
Councils shall be known as the “Scottish TUC Disabled
Workers’ Conference”.

2. DATE AND DURATION OF ANNUAL
CONFERENCE
e Conference shall meet annually, normally in the
month of November, over two days.

3. BASIS OF REPRESENTATION
Each organisation affiliated to the Scottish TUC shall be
invited to appoint delegates who must be disabled. In
addition, each affiliate may send officials to accompany its
delegation. e basis of representation shall be as follows:

l Trades Unions with membership of up to 10,000 –
6 delegates.

l Trades Unions with membership of over 10,000 –
6 delegates plus one for every 10,000 members or
part thereof.

l Trades Union Councils – up to 6 delegates.

4. DISABLED WORKERS’ COMMITTEE
ere shall be a Disabled Workers’ Committee composed
as follows:

Trades Unions 10 places
Trades Union Councils 1 place
General Council 2 places

e General Council members elected to the Disabled
Workers’ Seats on the STUC General Council and
nominees from the Disabled Workers’ Conference to the
STUC General Council – if they have not been elected to
the Committee in any of the above categories – shall be
additional members of the Committee, with rights equal to
all other members.

a) e Trades Union and Trades Union Council places
shall be elected by ballot of all delegations to the
Conference. Ballot papers will be issued to
delegation leaders.

b) In the Trade Union Section, the ten candidates
receiving the highest number of votes shall be
elected, with the proviso that at least five women
must be elected in the Section. In the event that there
are fewer than five women nominees for election, the
Committee shall fill the vacant places by co-option.
In the event of a tied vote in the ballot, the tied
candidates shall be put to a re-ballot. In the event of a
further tie, the Chairperson shall have the casting
vote(s).

c) Each Trade Union shall be entitled to nominate up to
two candidates (one male and one female) for
election to the Trades Union Section of the
Committee. Candidates must be members of the
Union’s delegation to the Conference.

d) In the Trades Union Council Section, the candidate
receiving the highest number of votes shall be
elected. In the event of a tied vote in the ballot, the
tied candidates shall be put to a re-ballot. In the
event of a further tie, the Chairperson shall have the
casting vote.

e) Each Trades Union Council shall be entitled to
nominate one candidate for election to the Trades
Union Council Section of the Committee. e
candidate must be a member of the Council’s
delegation.

f) e General Council shall appoint one male and one
female representative as observers to the Disabled
Workers’ Committee.

g) e Disabled Workers’ Committee shall elect from
among its own number a Chairperson and Vice-
Chairperson: the members nominated by the
General Council shall not be eligible for election to
these positions. e gender of the Chair shall
alternate at least every 2 years.

h) On the death or resignation of a member of the
Disabled Workers’ Committee, or should that year’s
Committee have vacant places, the Committee shall
fill the vacancy by co-opting the highest unsuccessful
eligible candidate. In the event that there is no such
candidate, the position shall be filled by co-option.
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5. DELEGATION TO ANNUAL CONGRESS
e Disabled Workers’ Conference shall elect a delegation of
not more than four representatives, two male and two
female, to attend the Annual Congress of the Scottish TUC.
Two additional delegation places will be automatically
reserved for the Disabled Workers’ Conference nominees for
the Disabled Workers’ Seats on the General Council, making
a total delegation of six. Each affiliated Trades Union and
Trades Union Council shall be invited to nominate one
member for the General place and one woman for the place
reserved for Disabled Women Workers. Nominees shall be
delegates to the Annual Disabled Workers’ Conference.

On the death or resignation of a member of the Disabled
Workers’ Delegation to Annual Congress, or should a
vacancy arise following the Conference elections, the
Committee shall fill the vacancy by co-opting the highest
unsuccessful eligible candidate. In the event that there is no
such candidate, the position shall be filled by co-option.

6. NOMINEES FOR DISABLED WORKERS’
SEATS ON THE STUC GENERAL COUNCIL
e Disabled Workers’ Conference shall elect nominees to
stand for election at the Annual Congress for the Disabled
Workers’ Seats on the General Council.

Each affiliated Trades Union and Trades Union Council
shall be eligible to nominate one member for the General
Seat and one for the Seat reserved for Disabled Women
Workers. Successfully elected nominees must be delegates
to the Disabled Workers’ Conference and will
automatically be given a place on the Disabled Workers’
Delegation to Annual Congress.

Ballot papers shall be issued to delegation leaders. In the
event of a tied vote in the ballot, the tied candidates shall
be put to a re-ballot. In the event of a further tie, the
Chairperson shall have the casting vote.

On the death or resignation of a member of an elected
nominee for the Disabled Workers’ Seat on the STUC
General Council, the Committee shall fill the vacancy by
co-opting the highest unsuccessful eligible candidate. In
the event that there is no such candidate, the position shall
be filled by direct election and nomination to the STUC
Congress.

7. VOTING
Each delegation shall be entitled to vote according to the
number of delegates registered.

e election of the Disabled Workers’ Committee, the
Disabled Workers’ Delegation to Annual Congress and the
nominees for the Disabled Workers’ Seats on the STUC
General Council shall be by card vote. All other voting shall
be by show of hands, except where a card vote is called.

8. MOTIONS
a) Motions for the Annual Conference Agenda (not

exceeding two from each affiliated body) must be

signed by the Secretary of the organisation
submitting them and must reach the Scottish TUC at
least ten weeks before the date of the Annual
Conference.

b) Such motions shall be sent to each affiliated Trades
Union and Trades Union Council entitled to be
represented at the Conference as soon as possible
aer the closing date for their submission. e order
in which subjects shall be discussed will be decided
by the Disabled Workers’ Committee.

c) All amendments to the motions submitted by
affiliated organisations (not exceeding two from each
body) must reach the Scottish TUC by a date to be
decided by the Disabled Workers’ Committee. Such
amendments must be signed by the Secretary of the
organisation submitting them.

d) Notwithstanding the aforementioned provisions, the
Disabled Workers’ Committee or any affiliated
organisations shall be permitted to submit
emergency motions for consideration by the
delegates to the Annual Conference. Any emergency
motions submitted for the Conference will require to
be signed by an appropriate official (Secretary,
Chairperson or Delegation Leader) of the
originating organisation, prior to, or immediately
following the opening of the Conference.

9. CHILDCARE FACILITIES
Appropriate childcare facilities for the children of
delegates shall be available, if requested. Any such request
shall be made in writing at least three weeks in advance of
the opening of Conference.

10. STANDING ORDERS
Hours of Meeting:

First Day 10.00 am – 1.00 pm
2.00 pm – 5.15 pm

Second Day 10.00 am – 1.30 pm

Conference Chairperson
e Conference will be presided over by the Chairperson
of the Disabled Workers’ Committee.

Appointment of Tellers and Scrutineers
e appointment of three Scrutineers and four Tellers shall
be made by delegates at the start of the Annual
Conference.

Limitation of Speakers
No more than eight minutes shall be allowed for the mover
of a motion and no more than four minutes for each
subsequent speaker.

A delegate shall not speak more than once on any
question, unless permission to do so on a point of order or
explanation is given by the Chairperson.
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Suspension of Standing Orders
Standing Orders may be suspended only if agreed to by at
least two-thirds of delegates to the Annual Conference
who are present and voting.

Chairperson’s Ruling
e Chairperson’s ruling may only be overturned by a vote
of at least two-thirds of delegates to the Annual
Conference who are present and voting.
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SECTION V

Exhibitors

GUIDE DOGS SCOTLAND
A guide dog can offer a unique, safe and effective way of
getting about independently and confidently.

It’s not just about improving mobility. A guide dog and
its owner exist as a partnership. Our staff understand how
severely people’s independence can be affected by sight
loss. ere is nothing to lose and potentially much to gain
by exploring all the options – so get in touch.

INCLUSION SCOTLAND
Inclusion Scotland is a national network of disabled
people’s organisations and individual disabled people. Our
main aim is to draw attention to, and improve
understanding of, the physical, social, economic, cultural
and attitudinal barriers that affect disabled people’s
everyday lives and to work with others in challenging their
persistence.

ONE WORKPLACE EQUAL RIGHTS
e One Workplace Equal Rights Project aims to promote
equality and tackle discrimination in the workplace by
building trade union capacity via series of activities and
resources. One Workplace is one of the national projects
supporting the Scottish Government’s One Scotland
Campaign. Visit our stall for more information, or
alternatively visit www.oneworkplace.org.uk.

RNIB SCOTLAND
e Royal National Institute of Blind People Scotland is
the country’s leading charity working with blind and
partially sighted people. We support children and adults
with sight loss to live full and independent lives. As a
membership organisation we are dedicated to delivering

services our members need and campaigning for their
rights.

SCOTTISH PENSIONERS’ FORUM
e Scottish Pensioners’ Forum has been campaigning for
a better deal for older people since 1992. Many millions of
workers nearing retirement face a pension’s disaster
because of the economic crisis and the SPF would like to
call on all delegates at the STUC Disabled Workers’
Conference to join with us in our fight against pensioner
poverty.

SCOTTISH UNION LEARNING
Scottish Union Learning supports trade unions in
accessing skills and lifelong learning opportunities that
contribute to collective prosperity, fairness and equality for
workers across Scotland. We support:

l e Learning Fund (ESF)
l e Development Fund (ESF)
l Everyday Skills
l Highlands and Islands
l Modern Apprenticeships
l Resources for Union Learning Reps (ULRs)
l TUC Education

UNIONS INTO SCHOOLS
“Unions into Schools” has now delivered over 300 school
and college visits to S3/4, S5/6 and college students
throughout Scotland and is supported by reps from
affiliated Unions. e educational training pack entitled
“A Better Way to Work” in Scotland can be accessed from
the STUC website at:
http://www.stuc.org.uk/unionswork/education.
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Inclusion Scotland

by Bill Scott, Manager, Inclusion Scotland, and
Pam Duncan, Inclusion Scotland Board Member

The Human Rights Act (1998) includes rights and
freedoms such as freedom from torture and
degrading treatment and the right to respect for
private and family life. These rights were
strengthened when the UK Government adopted
the UN Convention on the Rights of Disabled
People. This gives disabled people many more
rights, such as the right to an adequate income and
the right to live in the community with the support
they need. Disabled people fought hard for the
UNCRPD, to have the UK Government ratify it and
had high hopes for the positive changes it might
bring. Unfortunately the UK Government seems set
on dismantling these rights.
Disabled people face a double whammy of cuts,

in their pockets and in their services. They are the
hardest hit. Over half of the proposed £18 billion
cuts in welfare spending fall on disabled people – so
much for a right to an adequate income! But at least
as bad as this are the cuts to local services. Many
disabled people rely on care services to live
independently, to retain their dignity and participate
in family and community life. Yet these services are
being decimated by the cuts, removing disabled
people’s right to choice, dignity and control over
their own lives. Perhaps no surprise from a
Government who came into office with a
commitment to ditching the Human Rights Act.
Unfortunately neither the law nor the courts can be
relied on to guarantee our rights. We will instead
need to campaign together to make these long
fought for human rights a reality for disabled
people.
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Anti-Defamation Campaign –
In Defence of Disability Rights

by John McArdle, Black Triangle

Black Triangle Anti-Defamation Campaign was
established as a response to the ConDem
Government portraying sick and/or disabled people
as cheats and benefit scroungers in order to cut the
welfare budget.
The catalyst for founding of the campaign was

the suicide of Paul Reekie, a well-known poet and
author from Edinburgh who took his life following
an Atos assessment which, we submit, wrongly
found him “fit for work” at a time when he had a
legitimate right to state support in any
compassionate society.
On the basis of this tick-box test, hundreds of

thousands of gravely unwell people have been
wrongly declared “fit for work”. The Tribunals
Service is at breaking point with appeals – 70% of
represented cases are upheld.

Disability Living Allowance is now to be
“reformed” using a similar regime. The ‘Government’
has already forecast 20–25% of the DLA budget will
be cut following these reassessments.
In a recent statement to The Guardian, a DWP

spokesperson said that work could ‘give terminally
ill people a sense of purpose’!!
The very idea that a terminally ill person should be

penalised by the benefits system for not working is
repugnant.
We are campaigning together with a broad

coalition of Disabled people’s organisations and
others to ensure that “Scotland Says NO!” to the
Welfare Cuts Bill when it comes up to Holyrood to
receive the assent of the Scottish Parliament.
Our civilisation is at stake, it is the time to unite

and the time to fight. To reclaim our society for us,
the people it belongs to and the people who built it.
Solidarity!
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Glasgow Disability Alliance

by Tressa Burke, Director, Glasgow Disability
Alliance

For over ten years, GDA has been led by disabled
people with membership now totalling over 1,300:
by far, the biggest groundswell of disabled
members in Scotland, if not the UK. GDA is a
collective, representative voice of disabled people,
promoting equality, human rights and social justice.
GDA members are extremely concerned that

progress on rights and opportunities has stalled:
these are being eroded and lost due to Welfare
Reform changes, budget cuts and community care
charges which affect individual income and reduce
vital services, diminishing freedom, choice, control
and fundamental human rights. Big Society
philosophy compounds this, resulting in an unequal
and hugely negative impact on the lives of disabled
people, creating further barriers.

GDA works in partnership, representing the key
issues and priorities of disabled people. GDA is of,
with and for disabled people, supporting and
encouraging them via accessible learning to build
skills and confidence to develop their own powerful
voices as citizens. GDA works to transform services
and society so that disabled people achieve
independent living and a fair and equal chance at
living a full life. Person centred approaches and
access facilitation are provided throughout our
activities e.g. personal assistance, transport. GDA’s
learning has transformed individual lives and
boosted wellbeing and many go on to become
involved in local community structures,
volunteering, further learning, formal education and
paid employment. A recent example of
empowerment was participation of over 100 GDA
members in the People First March, Rally and Fringe
event on 1st October, supported by the STUC.



SERVICES TO PROMOTE EQUALITY
AND TACKLE RACISM

www.oneworkplace.org.uk

CONTACT
Zaffir Hakim, Project Manager

Tel: 0141 337 8122
Email: zhakim@stuc.org.uk

Follow us on Twitter: @equalworkplace

Like our Facebook page:
One Workplace Equal Rights

Union Learning Reps are instrumental in raising 
interest in learning and development, particularly 
among the lowest skilled workers and those with 
literacy and numeracy needs.  All ULRs are given 
training for their role through courses provided by 
TUC Education and individual unions.  

If you would like to become a Union Learning Rep, 
contact your Union Branch or your Full-Time 
Officer.

Empower
Workers
...become a Union Learning Rep!

To learn more, visit: www.scottishunionlearning.com 

       
 

   







GREETINGS TO
ALL DELEGATES
attending

STUC ANNUAL DISABLED
WORKERS’ CONFERENCE 2011

Pat Rafferty, Scottish Regional Secretary
and Stephen Deans, Scottish Chair

Len McCluskey, General Secretary

www.unitetheunion.org


